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EXHIBIT E 



Application for Employment 
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Application for Employment 



As an EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER. ARAMARK does not discriminate 
against applicants or employees because of their age, race, color, religion, national origin, sex (except where sex is a 
bonafide occupational qualification) or on any other basis prohibited by law. Furthermore, ARAMARK will not discriminate 
against any applicant or employee because he or she is mentally or physically disabled, a disabled veteran, or a veteran 
of the Vietnam era, provided he or she is qualified and meets the requirements established by ARAMARK for the job. 



PLEASE TYPE OR PRINT CLEARLY 



NAME (Last) (Fast) 



CURRENT ADDRESS (Street) 



(Middle) 



RESIDENT ADDRESS (Street) 

(If different Iron abtve) 



SOCIAL 



DATE 

IAL SECURITY NUMBER 



(m-ga~*ng* 



(State) (Zip Code) 



^S\y 6 >H SV M£- vote* oc z<svn 



(State) (Zip Code) 



ARE YOU 18 YEARS OR OLDER? ^ES Q NO IF NOT, STATE YOUR DATE OF BIRTH 



PHONE NUMBER 

Area Code /-* _, -, 



PHONE NUMBER 

Area Code _ 



TYPE OF POSITION DESIRED 



POSITION APPLIED FOR: 



ty6) 



O P(HU\Tv g>M Pfeo^ fcCT ffl ftd *ce-g V^ >T ^0 



ULLTIME D PARTTIME Q SUMMER Q TEMPORARY Q OTHER 



WILLYOU RELOCATE? TO WHAT AREA? 

9^es n no -£wH 



have you ever worked for aramark? 
Dyes ^£no 



HAVE YOU EVER APPLIED TO ARAMARK? 

Dyes fefito 



will you travel? 
Dyes Dno 



SALARY EXPECTED 



IF YES, WHEN AND WHERE? 



DATE AVAILABLE TO WORK WITH ARAMARK 



IF YES, WHEN AND WHERE? 



To comply with the Immigration Reform and Control Act of 1 986, if you are hired you will be required to provide documents to establish your 
identity and your authorization to be employed in the United States. Such documents will be required within the first three (3) business days 
following your hire, or upon your first work day if your employment period will be less than three (3) days. 



HOW WERE YOU REFERRED TO ARAMARK? ^ £ £ ^ 



ARE YOU WILLING TO TAKE A PHYSICAL EXAM AT OUR EXPENSE IF THE NATURE OF THE JOB REQUIRES ONE? q/eB D 



NO 



HAVE YOU EVER BEEN CONVICTED OF A CRIME (MISDEMEANOR OR FELONY)? DYES tetfio 
IF YES, EXPLAIN: " 



(WHERE) 



(WHEN) 



(CHARGED) 



(SENTENCE) 



(Disclosure of a criminal record will not necessarily disqualify you for employmenL Each conviction will be evaluated on its own merits with 
respect to time, circumstances and seriousness, in relation to the job for which you are applying ) 



220-002U (Z/97) 



D0038 
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EXPERIENCE 
(Most Recent Experience First) 



l. 



NAME AND ADDRESS 
OF EMPLOYER 



*$Hik*U»**< OHiT^ 



STARTING POSITION 



VWs 



t-fc^pt 



^ Sop 



'<*>liW 



SALARY 



Starting 



FROM MO±L_ YR-BJ TO MO-ft YR lii 
PHONE NUMBER ' 

ATM COO* 



2. 



NAME AND ADDRESS 
OF EMPLOYER 



$ "h£, goo 



Ending 



$ 



ENDING POSITION 



NAME AND TITLE OF SUPERVISOR 



REASON FOR LEAVING 



"I** ^fet^^firD 



dice &A T C*£*L 






M\<te,«M((v 



FROM MO YR TO MO. 

PHONE NUMBER 

AimCoM 
( ) 



YR. 



STARTING POSITION 



^^^LlXy^ 



SALARY 



ENDING POSITION 



^•^^wm^;. 



Starling 



$ ^/ 3 > cm? 



Ending 



$ ^4 ; frat> 



NAME AND TITLE OF SUPERVISOR 



REASON FOR LEAVING 



YR 



3. 



NAME AND ADDRESS 
OF EMPLOYER 






FROM MO YR TO MO. 

PHONE NUMBER 

Aim Coda 

( ) 



\ C\ H£-t> 



STARTING POSITION 









£*l 



ENDING POSITION 



SALARY 



Starting 



Ending 



$ 



REASON FOR LEAVING 



^^ /P^OC-T 



4- 



S£rR.\itt^ f^i^t^^ 



NAME AND TITLE OF SUPERVISOR 






«r^Lf 



MAY WE CONTACT THE EMPLOYERS LISTED ABOVE? 1^ES D NO 

IF NO, INDICATE BY NUMBER WHICH ONE(S) YOU DO NOT WISH US TO CONTACT 



f^ ™ f^n"!^^ ANY PREV,0US WORK HISTORY AND/OR TO DETAIL PARTICULAR JOB RESPONSIBILITIES LISTED ABOVE 
INCLUDE ANY ADDITIONAL INFORMATION WHICH YOU FEEL MAY BE RELEVANT TO THE JOB FOR WHICH YOU ARE APPLYING 



<-*- t 



?-^\)tnt 



D0039 
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UJ 

_» 

Q 

g 

2 



2 



UJ 

< 

CO 

f- 

< 

o 



JMSft^ femaln 3CtlVe f ° r 6 ° <fayS * After W dayS * ]f yOU are Sti " lnterested *■ ^Ployment at ARAMARK, you must 

1 hereby certify that all statements made in this application are true and correct to the best of my knowledge and belief. I understand and aqree that 
any misrepresentation or omission of facts in my application may be justification for refusal to hire, or termination of employment 

I further understand that an investigative report may be made as to my character and'generai reputation. I authorize all past employers, schools 
persons and organizations having relevant information or knowledge to provide It to ARAMARK or its duly authorized representative for its use in 
deciding whether or not to offer me employment and specifically waive any required written notification. I hereby release employers schools 

ISSSLf °Ef2? a D? m A oJ la M?' rty L n res P? n u f n 9 to m W™*s »n connection with my application. Upon written request by me, within a 
reasonable period of time, ARAMARK will make available to me the nature and scope of all reports of every type obtained. 

Sf^T^ a ^o^" 9 ""S*^? in *« em.Ptoynwnt application or in the granting of an interview is intended to create an employment contract 
fpS^h^S-^T ^ T' ? s " b i ,c l ,anes an ? affi,iates ' and me '«■ either employment or for the providing of any benefit If an employment 
relationship is established, I understand that my employment can be terminated, with or without cause, at the option of either ARAMARK or- myself. 

In signing this form, I certify that I understand all the questions and statements in this application. 

a su^'ary 9 ^ Corporation or any of its subsidiaries. I will comply with ARAMARICs Business Conduct Policy, 




BUSINESS CONDUCT POLICY 



THIS POLICY APPLIES WORLDWIDE 

Compfiance wHh Laws 

It is ARAMARICs policy to comply with the laws in 

each country in which ARAMARK conducts 

business. 

Employment/Equal Opportunity 
ARAMARK's pofcy is to hire, promote, discipline and 
make alt other personnel decisions without regard to 
race, color, religion, national origin, age, sex, 
disability, disabled veteran or Vietnam-era veteran 
status except where bona fide affirmative action 
programs allow for such considerations. 

Sexual Harassment 

Sexual harassment in any form will not be tolerated 
in the workplace. Any employee who feels that he 
or she has been subjected to sexual harassment is 
required to report the incident immediately. 

Illegal Substances 

It is ARAMARK's policy to maintain an environment 

free of drug and alcohol abuse. 

Environmental 

ARAMARICs poficy is to comply with environmental 

laws in all counties in which ARAMARK conducts 

business. 



Collusion 

It is fundamental that ARAMARK independently 

determine the pricing, commissions and other 

contractual terms offered to clients or prospective 

clients. 

Copyright Infringement 

It is ARAMARK's policy to respect copyrights owned 

by others. 

Political Contributions 

Any political contribution or expenditure by a 

component is against ARAMARK policy. Also, any 

reimbursement of an employee for any such 

contribution or expenditure is against ARAMARK 

poBcy. 

Gifts and Entertainment 
It is ARAMARK's policy not to make any gift (other 
than a nominal holiday remembrance), or provide 
entertainment (except routine lunches or dinners 
during the conduct of regular business), to any 
government or union employee (except as provided 
in the Business Conduct Policy). Gifts given to non- 
government or non-union employees are restricted 
to a value of up to $200 (U.S.) per year; where 
entertainment is involved, lavish expenditures are to 
be avoided. 

Gifts from any supplier or client to an ARAMARK 
employee may not total more than $200 (U.S.) per year 




SIGNATURE OF APPLICANT 

FOR PERSONNEL USE ONLY 



DATE APPLICATION RECEIVED 



INTERVIEWED BY 



REFERENCE CHECK COMPLETED (DATE, AND BY WHOM) 



REFERRAL SOURCE 



DEPARTMENT 



Accurate Books and Reporting 
All transactions must be accurately recorded. No 
unrecorded fund, asset, or other improper account 
of ARAMARK shall be established or maintained for 
any reason. 

Conflicts of Interest/Related Party Transactions 
It is essential that all ARAMARK employees avoid 
any situation or interest which might interfere with 
his/her judgment concerning responsibilities to 
ARAMARK. 

Outside Employment 

An ARAMARK employee's outside employment 

should not conflict with his/her responsibilities to 

ARAMARK. 

Finder's Fee 

Payment of finder's fees is prohibited without the 

written approval of the General Counsel's Office. 

Disclosure 

If you are aware of possible violations of the 
BUSINESS CONDUCT POLICY, you must report 
them to the BUSINESS CONDUCT POLICY 
SECRETARY c/o the Office of General Counsel, at 
Corporate Headquarters in writing or by telephoning 
1-600-999-8989 extension 3246, or 215-238-3246, or 
to others listed in the poficy booklet 



* DATE 



<^ 



DISPOSITION AND REASON 



D0040 
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MfZ^I CLUBS ' 0RGANIZATIO NS. SOCIETIES, OR PROFESSIONAL GROUPS TO WHICH YOU BELONG WHICH HAVE A DIRECT BEARING 
*??!L J£ UR QyAL'F'CAT'ONS FOR THE JOB WHICH YOU ARE SEEKING. (INDICATE AMERICAN DIETETIC A SSOHIATIOM REGISTRATION 
NUMBER IF A PPLICABLE TO THE POSITION FOR WHICH YOU ARE APPLYING.! 



rVmer^tcp^g Wm- ^ •kwt^ f\st>cn*r 



cp4 



LIST ANY HOBBIES OR INTERESTS WHICH HAVE A DIRECT BEARING ON THE JOB FOR WHICH YOU ARE APPLYING 



LIST ANY SPECIAL SKILLS OR ABIUTIES WHICH DIRECTLY RELATE TO THE JOB FOR WHICH YOU ARE APPLYING 



DO YOU POSSESS A VALID CURRENT DRiVER'S LICENSE MNLY K)R JOBS REQUIRING DRIVING A VEHICLE)? B?ES D 

DRIVER'S LICENSE NUMBER AND STATE ^1 36 3 K K ~> E> C 



NO 



MILITARY SERVICE RECORD 
HAVE YOU EVER BEEN A MEMBER OF THE ARMED FORCES OF THE UNITED STATES? DYES flU^T 

rOR E WHICH YOU SppmNG S ° R AMJT,ES Y0U DEVEL0PEI > . ««£ IN MILITARY SERVICE WHICH DIRECTLY RELATE TO THE JOB 



D0041 



